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Unleash the power of your people

Enhance your selection and interview

U S | ng d ata | N th o processes by using data-driven insights to

decide who to interview, what areas to focus
on, and giving confidence that decisions are
based on robust science

You can get a better overall picture of your
candidates by knowing what good looks like for
your organisation and by selecting the right
Create a role and assessment tools. This will enable you to
define job profile understand where they will succeed, implement
any changes to help them do even better in their
role and standardise the recruitment process.

Invite candidates
to take assessments

Evaluate

star ratings Compare candidates

and current employees
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Send additional
assessments (if
required) to increase
depth of star ratings

Explore content outcomes
in our detailed, bespoke
reports
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Interpret Interviewer’s
Guide content

Progress to onboarding and
use the insights generated
during recruitment to ensure
success

Download our Guide to Predictive Hiring for in-depth 3

knowledge and simple tips on recruiting faster and smarter.
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